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Nursing Home brief: 
Govt committee "toothless": UNA 
UNA recently in a brief it 
presented to the government -
appointed nursing home 
review panel called for the dis-
mantling of the Health Facili 
ties Reveiw Committee charg-
ing that the committee is use-
less. 
The brief presented by the 
UNA Executive Board sub-
committee on nursing homes 
chastised the Reveiw Commit-
tee saying " to describe this 
committee as toothless is to 
give it more credit than it de-
serves: it wouldn't want to use 
teeth if it had any. " 
The Reveiw Committee 
chaired by Tory backbencher 
Catherine Chichak has been 
mandated by the provincial 
cabinet to investigate and 
make recommendat ions 
concerning Alberta's health 
care institutions including 
nursing homes. 
But UNA has continued to 
point out that the Committee's 
lack of enforcement powers 
along with the secrecy which 
. 'a 
investigations renders it 
useless . 
In addition UNA had noted 
earlier that if the Review 
Committee had been doing its 
job all along there should be 
no need for the government to 
establish a Review Panel to 
investigate Alberta's nursing 
homes. 
In the committee's place the 
UNA sub-committee chaired 
by Mariline Zielasko, North 
Central District representa-
tive,recommended another 
system of enforcement. Its 
recommendations included. 
• Expansion of the powers 
of the Ombudsman Office in 
order "to allow her office to 
investigate any provincially 
funded institution. "In the 
case of nursing home residents 
they would be able to call on 
the Ombudsman for assist-
ance. 
• District Hospital Boards 
should not only be required to 
determine the "number of 
nursing home beds" needed in 
their area but would also regu-
larly unannounced inspect 
nursing homes in their district. 
• An enforcement branch 
should be established under 
the Department of Hospitals 
and Medical Care. This 
branch "should be adequately 
staffed to inspect all contract 
nursing homes at least 
monthly and to meet regularly 
with the Provincial 
Ombudsman and district 
hospital boards. " In addition 
this branch "should entorce 
standards through persuasion, 
but where persuasion is not 
successful, through deductions 
from operating grants or the 
termination of contracts. " 
• The Minister of Hospi-
tals "since it is her branch 
which enters into contracts 
with and grants funds to con-
tract nursing homes, must 
retain final responsiblity for 
the quality of care, well-being 
of the residents, and general 
adh erence to the regulations. " 
M 
In other areas the UNA 
brief to the panel recommen-
ded increased staff levels so 
that there should be at least 
one staff nurse for each 40 
patients at all times and one 
nurse on at all times. 
As well the UNA sub-
committee examined in detail 
all the regulations affecting 
nursing homes in Alberta re-
commending changes in the 
number of hours for direct 
patient care along with beefing 
up the requirement for 
medical examinations from 
yearly to quarterly. 
FISCAL 
DISCLOSURE 
Addressing the current lack 
of fiscal responsibility on the 
part of nursing homes UNA in 
its brief recommended the 
publication of audited annual 
financial statements for each 
North Central District Representative Kim 
Schaeffer seems to be engrossed in the Negotiating 
Committee while employment Relations Officer 
Joanne Munro takes notes. 
nursing home including the de-
tails of ownership, dividends, 
and payments to any indivi-
dual or corporation of more 
than $40,000 in a year. 
Currently the government 
has no requirement for fiscal 
disclosure even though both 
private and public nursing 
homes are at least funded 
through government grants. 
In addition UNA stated that 
there should be ''variable pro-
vincial grants related to stand-
ards of care, staff levels, and 
year of construction." 
And "grants would be re-
duced as land values of nurs-
ing home property increase," 
the brief noted. 
UNA president Margaret 
Ethier summing up the union 
committee's feelings said , 
"we have little faith in the 
ability of the review panel to 
make effective recommenda-
tions to Mr. Russell (the 
Minister of Hospitals), and we 
have even less faith in his 
willingness to implement need-
ed changes. 
"Nevertheless we do feel a 
responsibility to the people of 
Alberta to use every forum 
available to express our con-
cerns ." 
UNA president Margaret Ethier 'cuts the ribbon ' to officially open the UNA 
Provincial Office at the last Executive Board meeting held in Edmonton in 
October. 
Royal Alec: 
Nurses win pay increments 
It's been a long time comin~ 
but nurses at the Royal Alex· 
andra Hospital, members oi 
UNA Local 33, are finall~ 
receiving retroactive incre· 
ments from last year'~ 
contract. 
The problem began shortl~ 
after the UNA strike in April 
1980 when the employer with· 
held all wage increments for 
the number of shifts that 
employees were scheduled tc 
work during the ten day strike. 
The hospital contended the 
houcs on strike were not hours 
worked and that an increment 
need only be granted at the 
conclusion of 2022.75 hours of 
actual work. 
But the Local disagreed and 
filed a policy grievance on be-
half of all members of the bar-
gaining unit. In its grievance 
the Local alleged that the em-
ployer had contradicted 
Article 6 of the collective 
agreement by discriminating 
against the employees for their 
involvement in the strike 
through imposing a monetary 
penalty on them. 
In addition, the employer 
inflicted punitive injury on all 
employees by wrongfully de-
laying their respective 
increment dates. This move 
clearly contravened the mem-
orandum of settlement signed 
to end the strike. 
Further the union claimed 
that according to the leaves of 
absence provisions in the 
agreement, the only time an 
employer may adjust an em-
ployee's increment date is 
when a leave exceeds one 
month. 
The union further asserted 
that withholding an increment 
constitutes a form of discipline 
outside the agreement which 
only permits written warning 
notices, suspension or 
dismissal of an employee. 
The Board of Arbitration 
found that withholding an in-
crement is inherently a form of 
financial discipline and a 
breach of the punitive 
provlSlons outlined the 
memorandum of settlement. 
Upon reviewing the complete 
agreement the Board agreed 
that increments are not only 
automatic but are alos annual. 
In addition the Board 
underlined UNA's claim that 
f inancial d isci pline- is not 
available to the employer 
under Article 24 of the Agree-
ment. 
The issue of whether 
portions of the strike were ill-
egal or legal was found to be 
immaterial 
Consequently, the employer 
was ordered to change its in-
crement and pay employees 
any additional monies due and 
owing. 
EDITORIAL: 
Nurses must know 
their worth .... 
Who is the general public anyway? 
A question that always comes to my mind during 
times such as negotiations. 
And the answer is always surprising if not re-
assuring. 
For the most part the general public is a group of 
individuals who are thrown together into a neat 
phrase. The folks who usually make up the public 
are UNA members, our families, our friends, our 
neighbours and other trade unionists and once 
these people are subtracted from the whole the 
general public is not so frightening and consequently, 
can be put into perspective. 
But once the general public has been stripped of 
its overwhelming powers the question of garnering 
public support still has to be addressed. 
Undoubtedly, public support gives everyone a 
boost no matter what the issue or the cause. But 
public support is only the icing on the cake -
nothing more or nothing less. It's the extra bit of 
cream that we all hope to get but never count on 
for pulling us through a fight. 
All the public support in the world will not 
change a thing unless the people who are fighting 
recognize the justness of their cause. 
And in the case of UNA members its recognizing 
how much you are really worth and being prepared 
to stand up and fight for it. 
Although the general public can certainly aid in 
that fight by giving nurses support they are not the 
ones who will win it. 
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Careful thought needed 
Totbeeditor: 
I feel the main reason many 
UNA members argue against 
the AFL is fear that we will 
lose our identity - that our 
nursing professional concerns 
will be overwhelmed by more 
general labour concerns. 
We must ask if we are 
strong enough to retain our 
nurse image; to be a force 
within a larger organization? 
Our ego is strong and our 
public image so far is good. If 
our answer at this time is no, 
then we must make every 
effort to remain an attractive 
organization so that 
unorganized nurses seek mem-
bership. 
The same fear does not exist 
in joining with the National 
Federation of Nurses Unions. 
Here we must weigh the cost in 
money, time and energy ex-
pended against what we may 
hope to achieve and satisfac-
tion that may be gained by 
closer commitment to a more 
specialist group. 
My impression from the 
UNA reps present at the 
founding meeting was that we 
are more forward thinking in 
the area of Labour Relations 
than many other nurses across 
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Canada. Do we have a real 
contribution to make in join-
ing with this body, or should · 
we wait and let other provinces 
take the lead? 
Please think carefully about 
these two issues and make 
your views known to the dele-
gates who will represent you at 
the Annual Meeting. We must 
be vigilant to keep UNA 
democratic. As a board 
member I carry a vote. How 
shall I use it? Members in my 
area please let me know? 
Sincerely, 
UNA Duck, 
Joy Patterson, 
Nortb Central District Rep. 
ref. - Chief Executive Officer's 
speech annual 1980; "If it 
looks like a duck and it quacks 
like a duck call it a duck." 
Question of 
the month 
How does it feel to be 
a man in a predominately 
female union? 
"We ~dM1t ha~~e. \c WO(fy ~+ (;). f\.Uf~i~ sh01ffise. , ~rs . ckid\Ok - if only MQte 
sir\-:. Rl\e.\.11" ~at 0- (ev.)3.('0i~ rrore~IOl'\ it reallt.t \S." 
CEO Report: 
Public support 
helpful, not crucial 
by Simon Renouf 
For the last few months the 
'lriority for many of us has 
been preparing for the present 
round of hospital negotia-
tions. 
Membership participation 
in this process has never been 
higher. About three hundred 
pages of contract proprosals 
from Locals were submitted to 
delegates attending the UNA 
Demand Setting Meeting on 
Sept. 10 and ll. 
Surely this indicates an 
increased awareness by our 
members of the pressing need 
for the collective bargaining 
process to address the very real 
problems of hospital nursing 
in Alberta today. 
Disapproval 
expressed 
To the editor: 
In reference to June/ July 
1981, newsletter volume 6, 
number 3, the members of 
UNA Local 88 would like to 
express their disapproval of 
the front cover picture of uni-
formed UNA executive mem-
bers picketing with other trade 
unioists in support of four 
firefighters suspended for 
wearing uniforms while 
picketing. 
We also object to the editor-
ial on page 11 of the same 
issue supporting the postal 
Letters 
to the editor 
must be signed 
but 
name may be 
withheld 
upon request 
The year and a half that has 
passed since the last contract 
settlement has put our past 
achievements in perspective. 
The Professional Responsi-
bility structure has increased 
awareness amoung our 
members of the importance of 
this bargaining issue. But it 
became clear from Local 
reports at UNA's Professional 
Responsibility Conference in 
the professional responsibility 
structure has prevented the 
implementation of many 
positive recommendations. 
Similarly, in the ares of 
hours of work and scheduling, 
what was achieved in 1980 was 
positive but insufficient. It is 
workers m their agreement of 
maternity leave with pay . 
Yours trulv. 
Rheta Prill 
Secretary 
UNA Local88 
Editor's Note: The Executive 
Board members participating 
in this picket were not wearing 
uniforms. 
Thankyou 
To all UNA Members: 
Flowers are a wonderful 
way of showing you care. 
becoming apparent that 
improved working conditions 
are an essential ingredient in a 
solution to the current exodus 
of nurses in the hospital in-
dustry. 
Also, the wage increases 
achieved in 1980 have lost a 
good deal of their glow from 
the eroding effects of cost of 
living increases and interest 
rates which are much pre-
dicted . 
I do not think anyone would 
go so far as to say that our 
1980 settlement was a failure. 
Nevertheless the passage of 
time and changing events 
point out the importance of 
this year's bargaining goals. 
Continued on P. 8 
Thanking you for your kind 
sympathy expressed. 
Sincerely, 
Norma Hayward, 
President, Local tO 
Stony Plain 
in business 
To the editor: 
Stony Plain Municipal 
Hospital Reactivation Day 
held Sept. 1, 1981, was a succ-
ess with many dignitaries and 
members of the community in 
attendance. A new Medical 
Continued P. 3 
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Stony Plain 
back 
in business 
Center, in an area of the hosp-
ital which in years past served 
as the nurses' residence, was 
on display. As well, guided 
tours of the hospital premises 
were conducted. 
The Medical Center is the 
cite of offices as well as several 
Edmonton specialist consul-
tants. Specialist services in 
paediatrics, anesthesia, 
obstetrics, gynecology - ob-
stetrics, surgery, gerontology, 
genito-urology, ophthalmol-
ogy and internal medicine are 
being offered on either a 
weekly or bi-weekly basis. 
Members of the community 
can utilize these specialists on 
a referral from their family 
physician. As well all 
physicians in the immediate 
and outlying areas have been 
notified of this unique service. 
Sept. 1 also signified the re-
opening of the Emergency -
Outpatient Department which 
had been closed for more than 
a year after 8 out of 9 staff 
physicians withdrew their 
services from the hospital. 
Entitling the event "Reactiv-
ation Day" marked the return 
of emergency - outpatient ser-
vices and the resulting increase 
in inpatient admissions as well 
as the full utilization of the 
hospital's laboratory and x-
ray facilities. 
Emergency physicians from 
the University Hospital in 
Edmonton have been hired to 
staff the emergency - out-
patient ward from 1900 hours 
to 0700 hours on week days 
and for full 24 hour coverage 
on weekends and holidays. 
During the week Dr. Jones or 
the staff physician covers for 
the remaining hours. 
These emergency physicians 
will not collect Alberta Health 
Care Insurance Commission 
fees . The A.H.C.I.C. fees will 
be put into an emergency ser-
vices trust fund to bolster the 
$10,000 initially deposited by 
the hospital board. These 
funds will be used to pay the 
emergency physicians at a rate 
of $200 per 12 hour shift. 
These same physicians earn 
$400 per 8 hour shift at city 
hospitals. 
Hospital staff are extremely 
pleased with the generosity of 
Members of the North District are seen here at a workshop held in High Prairie 
in late August. Unionism-what is it, the topic of the day, caused a great 
amount of discussion among those attending. 
all these physicians who are 
helping make Stony Plain 
Municipal Hospital an active 
community health care 
facility. 
The consultant firm of 
Woods-Gordon has been hired 
by the Board to search for 
physicians to practice out of 
the medical center. This situ-
ation will be re-evaluated in 
approximately six months. 
Sincerely, 
MargDay, 
UNA Local92 
Operation Dismantle presses for arms free world 
by Brenda Weaver 
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I have been asked to des-
cribe Operation Dismantle and 
to say something about its 
goals - what it is trying to 
achieve. I decided, in reply to 
this challenge, to begin with 
three statements which came 
out of a recent public forum 
held in Calgary in connection 
with the Pugwash Conference. 
These statements exactly 
comp"iess Operation Dis-
mantle's philosophy and 
objectives. 
The first of these statements 
was made by Bill Epstein 
when, at the opening of the 
forum, he referred to the 
nuclear arms race as being the 
single most pressing problem 
currently facing the civilized 
world, In order to try to stress 
the huge proportions that the 
arms race has reached, I am 
going to quote from a speech 
made by former American 
diplomat George Kennan 
when he was accepting the 
1981 Einstein Peace ~Ijze: 
Look at Record 
"Look at the record. Over 
all these years the competition 
in the development of nuclear 
weaponry has proceeded 
steadily, relentlessly, without 
the faintest regard for ... warn-
ing voices. We have gone on 
piling weapons upon weapon, 
missile upon missile, new levels 
of destructiveness upon old 
ones. We have done this help-
lessly, almost involuntarily, 
like men in a dream,like lemm-
ings heading for the sea ... And 
the result is that today we . .. 
and the Russians have achiev-
ed ... levels of redundancy (in 
nuclear weapons) of such gro-
tesque dimensions as to defy 
rational understanding. 
... To my mind, the nuclear 
bomb is the most useless wea-
pon ever invented. It can be 
employed to no rational pur-
pose. lt 'is not even an effective 
defence against itself. It is only 
something with which, in a 
moment of petulance or panic, 
you commit such fearful acts 
of destruction as no sane per-
son would ever wish to have 
is conscien~-"-
World Insecurity 
Already the nuclear weapons 
possessed by the Soviet Union 
and the United States rep-
resent a million times the des-
tructive power of the bomb 
which levelled Hiroshima and 
in no sense can adding to these 
arsenals achieve anything ex-
cept as increase in wor)d 
insecurity. American presi-
dents, from Eisenhower to 
Jimmy Carter, Canadian 
Prime Minister Trudeau, 
Albert Einstein and a host of 
other eminent scientists have 
repeated again and again the 
truth that there is no defence 
against a full-scale nuclear 
attack. There can be no 
victory in a war fought with 
nuclear weapons. 
The second statement that I 
want to talk about was made 
by the Soviet delegate, Georgi 
Arbatov, when he cited 
indifference as man's worst 
enemy as far as the arms race 
is concerned because it is the 
indifferent that too often 
allow unmentionable horrors 
to be perpetrated. J ames 
Stark, Operation Dismantle's 
founder, sometimes puts it this 
way: anyone who is not 
actively involved in the fight 
against the arms race is 
actually part of the problem. 
And the problem will be with 
us until enough people do 
something about it. 
Public Opinion 
Which brings me to the last 
point. In closing the forum, 
former Swedish Prime 
Minister Olaf Palme declared 
that our best hope lies in· 
mobilizing public opinion. 
In the western countries our 
governments are the elected 
representatives of their people. 
In the last analysis these 
governments cannot remain in 
power, governing us, if we 
made quite clear that they 
contradict our wishes in so 
important a matter as the fu-
ture of our planet and the lives 
of our children and our chil-
dren's children. Why should 
we allow ourselves to be 
annihilated, and our world 
disastrously poisoned? 
Why indeed? Some will 
answer with reference to the 
Communist menace. It is true 
that the Soviets have an ar-
senal possibly as large as that 
possessed by the Americans. It 
is perhaps true that some 
communist leaders believe 
communism to be ethically 
superior to capitalism and, 
therefore, they are interested 
in spreading their "gospel" 
and possiblv infiltratin~ the 
western democracies. But you 
counter ideas with ideas, not 
weapons. Besides. these 
questions of threats and 
ideological differences are 
completely irrelevant. What is 
at stake is human survival. 
Global Referendum 
It is for all these reasons 
that Operation Dismantle has 
for its goal a Global Referen-
dum on General and Balanced 
Disarmament to be conducted 
through the U.N. - so that 
every ordinary citizen can have 
a chance to express his or her 
opinion on the question of dis-
armament. By itself the Re-
ferendum would not magically 
secure peace. At the very 
least, however, it would be 
widely educational. And, at 
best, it could place unprece-
dented pressure on govern-
ments not only to get back to 
the conference table, but to 
negotiate seriously and 
sincerely. 
Who is in favour of a 
Global Referendum. A 
hundred and six members of 
Parliament and - to cite a few 
organizations: the Canadian 
Labour Congress; the World 
Council of Churches; the city 
councils of at least seventy-
five Canadian cities including 
Edmonton, Vancouver, 
Toronto and Ottawa. In fact, 
Ottawa is to hold an actual 
referendum on disarmament 
at its next civic election - a 
decis ion very recently 
announced by Mayor Marion 
Dewar. 
Is the Global Referendum 
idea practical? James Stark, 
the initiator of the concept, 
has already spent three months 
at the U.N. lobbying and has 
received general approval for 
his plan from a large majority 
of countries. 
One last point. Nuclear dis-
armament is in a sense a big 
step towards preventive 
medicine because - and there 
can be no argument about this 
- even apart from direct 
destruction, the radio-activity 
released by a single bomb ex-
plosion would be widely car-
cinogenic. The hippocratic 
oath obliges the medical pro-
fession to save life whenever 
possible and to refrain from 
any action which would 
contribute to the spread of 
sickness. 
I would like to close as 
George Kennan closed his 
acceptance speech, by quoting 
the last statement signed by 
Albert Einstein before his 
death: 
"We appeal, as human 
beings to human beings. 
Remember your humanity, 
and forget the rest." 
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Use Heritage 
Fund now: 
UNA 
"It is our concern that with 
a clear emphasis on tomorrow, 
today and the problems facing 
Albertans now may be forgot-
ten or at the very least passed 
over: UNA persident, Mar-
~aret Ethier told the Heritage 
Trust Fund hearings in mid-
Sept. 
Organi..~:ed by the New 
Democratic Party in order to 
discover just what Albertans 
would like done with the heri-
tage Trust Fund the hearings 
were held in towns and cities 
across the province. 
In three stops UNA presen-
ted a brief to the hearings out-
lining the union's concerns 
and suggestions for using the 
Trust Fund now rather than 
waiting until "tomorrow". 
In all the NDP heard from 
about 60 groups representing 
farmers, students, senior 
citizens and, of course, nurses. 
In its brief UNA noted that 
one of the union's goals is the 
"promotion of the highest 
standards of health care" and 
noted this concept underlined 
its presentation. 
Concentrating on the 
current nursing shortage 
Ethier in Edmonton told the 
committee that although the 
crisis has been the subject of 
many press stories the govern-
ment has yet to take any 
concrete action to alleviate the 
problem. 
"Time and time again UNA 
has put forth solutions to the 
nursing shortage. But they 
seem to fall on deaf ears," she 
said. 
One solution that was out-
lined in the UNA brief was the 
need for childcare centres 
located near nurses' worksites 
and open during their hours of 
work . 
At the same time "there 
have to be substantial sub-
sidies so that the lower and 
middle income earners are not 
penalized and may take full 
advantage of these services. 
Ethier told the panel that 
the Heritage Trust Fund 
should be used now for these 
services. 
She also suggested that the 
fund should be used for sub-
sidized after school care pro-
grams noting that the provin-
cial government had recently 
reduced subsidies for this 
scheme. 
"Instead of reducing this 
program the government 
should be using the Heritage 
Trust Fund to provide a pro-
vince wide scheme which 
would truly address the needs 
of Albertans now," the UNA 
president said. 
SENIOR CITIZENS 
Ethier said that although the 
needs of Albertans vary "one 
group that should be a priority 
for this government is senior 
citizens and their care, noting 
that the government should 
use the Trust Fund to develop 
a comprehensive home care 
scheme in order to keep those 
senior citizens in their own 
homes or with their families 
for as long as possible. 
Did you know that in a typical year for every day 
lost through strikes and lockouts at least six 
working days were lost due to workplace accidents 
and disease? 
If you didn't know this startling fact it's not sur-
prising since these statistics rarely make front page 
news unlike the latest strike. 
On a yearly basis about 70 million person days 
are lost to workplace accidents and disease 
compared to 11.5 million person days lost to strikes 
and lockouts. 
Surely, this is something to think about. 
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"Secondly the Trust Fund 
should be used to subsidize 
those senior citizens who are 
currently living in extended 
care centres and nursing 
homes." 
Currently, seniors living in 
these homes and centres must 
now pay for their care, Ethier 
noted saying -that "even-
though they have surely paid 
for this service over and over 
again through their years of 
hard work and taxes. 
Commenting on the overall 
thrust of the government's 
approach to preventive social 
services Ethier charged that 
"at this point, given the per-
ceived needs of Albertans, the 
preventive program as a whole 
falls short." 
UNA in its brief noted that 
if preventive programs were 
broadened and their potential 
fully realized then the govern-
ment would be providing a ser 
vice which could, in the long 
run, reduce the need for so 
many costly, active treatment 
centres." 
HEALTH & SAFETY 
In its brief the union 
stressed the need to develop a 
through occupational health 
and safety program as part of 
a preventive social service 
plan. 
"Every day our members 
are subject to a barrage of un-
healthy and unsafe conditions 
in their worksites" and the 
government should be provid-
ing the necessary funds to 
cleanup these sites" Ethier 
said. 
In addition funds should be 
made available in order to 
study the long term effects of 
such hazards as on going 
exposure to infectious 
diseases . 
Ethier stressed that the 
government approaches health 
care needs in this province 
with a band aid philosophy. 
"Part of this philosphy is 
reflected in the government's 
emphasis on capital as oppos-
ed to operating expenditures . 
Besides funding preventive 
programs the government 
should be funding nurses to 
attend specialized clinical 
courses. 
"Nursing has become highly 
NDP MLA Grant 
Notley (centre) heads 
panel on Heritage Trust 
Fund hearings. 
specialized to the point where 
it is essectial for nurses to 
continually upgrade their 
knowledge," she said. 
But Ethier noted that 
although courses may exist 
nurses wanting to attend these 
courses must "forgo their 
wages as well as pay for the 
course. 
"In order to ensure that the 
highest standards of health-
care are met nurses must be 
able to attend these courses 
with full pay including the cost 
of accomodation and any 
Below: UNA president 
Margaret Ethier (left) 
accompanied by UNA 
Education/ Publications 
Officer Marilyn Burnell 
presents UNA's brief to 
the panel. 
other related expenses," she 
said. 
UNA noted in its brief that 
if the Heritage Trust Fund has 
to be used to provide this sub-
sidization for nurses then there 
should be no hesitiation on the 
government's part to do so. 
Finally Ethier reiterated 
UNA's position that the 
union's concern is that "the 
needs of Albertans today are 
not ignored "but are address-
ed by government policy and 
funded through the Heritage 
Trust Fund." 
Inflation Watch: 
Rising prices 
erode wage 
settlements 
In March 1977 a trend began to develop whereby 
the rate of inflations out stripped wage gains 
achieved by workers through collective bargaining. 
In 1981 this disturbing trend is still taking its toil 
on wage settlements information to the contrary. 
Workers, whose contracts came up for renewal 
during the first three months of this year, attempt 
to recoup so~ne of that lost purchasing power by 
signing new agreements averaging 12.30Jo on base 
rates. But the rate of inflation has continued to 
escalate and reached 12.4% in March and by June, 
the CPI reached a record 12.8%. 
The first quarter of 1981 was the lightest bargain-
ing quarter in two years. There were only 97 new 
major contracts signed covering about 170,000 em-
ployees, or 8% of all workers covered by major 
contracts. The largest group, 43% or almost 
73,000 employees, chose one-year agreements with 
a settlement rate of 11.5%, while 23% or 39,000 
workers opted for three-year contracts averaging 
10.90Jo -both well below current rates of inflation. 
Only workers signing new two-year contracts 
managed to get settlement rates above the rate 
inflation. They accounted for only 34%, or just 
over 58,000 of all workers with new settlements and 
they signed for 14.3% per year. 
Two years ago, workers with two-year contracts 
5ettled for 7. 7% per year which meant that they 
were locked-in to agreements, as were most others, 
which were sharply eroded by inflation. 
Demand Setting: 
Great expectation expressed by delegates 
Hospital negotiations are 
here and its clear from the 
Provincial Demand Setting 
Meeting held in Edmonton on 
Sept. 10 and 11 that UNA 
members are filled with great 
expectations for this upcomm-
ing round. 
Who's who in Negotiations 
More than 110 UNA 
members gathered here to set 
contract demands for the hos-
pital contract. The delegates 
sifted through hundreds of 
proposals from Locals and 
recommendations from the 
The 1981-82 hospitals' Negotiating Committee is Negotiating Committee during 
composed of the following Executive Board members: the two-day meeting. 
President Margaret Ethier is chairwoman of the When delegates arrived to 
committee. Ethier, who lives in Sherwood Park, register for the meeting they 
Alberta, and works ·at the Edmonton General Hospital received a package of infer-
has served on UNA's Executive Board since early 1979. mation including about a 300-
She was a member of the 1979-80 province-wide hosp- page handout of Local 
itals Negotiating Committee and in Nov. 1980, was proposals. 
elected president of the union. According to UNA Chief 
Donna Clark from Calgary who works at the Cal~ary Executive Officer the Local 
General Hospital is the South Central District's Rep- proposal booklet represented 
resentatlve on the Negotiating Committee. Clark was "the most detailed, local by 
active in establishing United Nurses of Alberta and has local, analysis of the collective 
been the Vice-President of the union since its found- agreement in this union's 
ing. She has participated in past negotiating history. 
committees including the 1979-80 province-wide hospi- "The members of the 
tals negotiating committee. Negotiating Committee were 
The Central District Representative on the Nego- impressed by the detail and 
tiating Committee is Anne Parschauer who lives in breadth of the proposals from 
lnnisfail and works at the Red Deer Regional Hospital most locals. 
Centre. Parschauer was recently elected by Executive "The awareness among our 
Board to fill the position of UNA Secretary-Treasurer members of the importance of 
replacing Dallas Szarko who has resigned. contract language and the 
Kim Schaeffer is the North Central District Repre- broadbased desire for major 
sentative on the Negotiating Committee. Schaeffer improvements indicates that 
lives and works in Fort McMurray and has served on UNA has very high expecta-
UNA's Executive Board since Nov. 1980. tions for this year's negotia-
The North District Representative on the Negotiating tions," Renoufsaid. 
Committee is Betty Gerrits of Grande Prairie who In order to streamline the 
works at the Grande Prairie Municipal Hospital. Gerrits Demand Setting process 
was first elected to UNA's Executive Board in Sept. delegates were also provided 
1979, and is currently chairman of the union's editorial with a book outlining the 
committee. Negotiating Committee's 
Miriam Noble of Lethbridge was the South District recommendations and ration-
Representative on the Negotiating Committee. Noble ale on most issues addressed 
has since resigned from the union and under the by the Locals within their pro-
Executive Board policy regarding the negotiating posals. 
committee has not been replaced . In her opening remarks to 
Also on the Negotiating Committee are UNA's Chief the meering UNA president 
£xeeut1ve -Qftteer, :a•mon Renouf and Emplpyment Margaret Ethier told '"the dele-
Relations Officer, Joanne Monro. gates how the NC had arrived 
'---------~~~~~~--------------'....olll at both its recommendations 
NC proposes changes 
Following the Demand 
Setting Meeting held in 
Edmonton on Sept. 10 
and 11, the Negotiating 
Committee prepared the 
following recommenda-
tions to be presented to 
the UNA's Executive 
Board. 
Locals prepare their propos-
als in order of the current con-
tract and under the appropri-
ate article and sub-headings. 
Locals prepare a priority list 
for dealing with the proposals 
at the Demand Setting 
Meeting. 
Local proposals should be 
received by the UNA office by 
the second week of June. 
Local proposals should be 
compiled and sent to the 
Negotiating Committee 
members by the second week 
of July. 
The Negotiating Committee 
should meet in the first week 
of August. The members 
should have read the Local 
proposals and have a list of 
prepared questions and 
proposals for each article. 
The Negotiating-- Committ-
ee's recommendations, ration-
ale, proposed priority list, 
local proposals should be sent 
to Locals by the third week of 
Aug. 
The Demand Settmg 
Meeting should be in the first 
Marilyn Vavasour, recently called to the Ontario Bar, articled 
with the Ontario Labour Relations Board. Vavasour also 
worked for the Federation of Citizens Association in Ottawa. 
week of Sept. (A two day 
meeting). 
The proposals package 
agreed to by the delegates 
should be sent to Locals in the 
second week of Sept. 
Locals should meet to ratify 
the package in the third week 
of Sept. and phone results in 
by the end of third week. 
Locals should send their list 
of priorities for proposals and 
any additional comments or 
concerns to UNA office. 
The exchange of proposals 
with the AHA should be in the 
first week of Oct. 
The entitlement to voting 
delegates at the Demand 
Setting Meeting should be the 
same as for the Annual 
Meeting. 
UNA 
hires 
two new 
staff 
UNA recently hired two 
additional Employment 
Relations Officers. Wickman is 
working out of the Edmonton 
office while Vavasour is based 
in Calgary. 
and rationale on the demands . 
Ethier said that the 
committee had "tried to 
incorporate Local proposals, 
input from the Negotiating 
Committee, and input from 
the UNA staff based on 
grievances filed under the 
present collective agreement." 
Noting that the current 
collective agreement expires 
Dec. 31, 1981 Renouf in his 
opening address stressed that 
UNA and the AHA agree to 
extend the contract or if the 
Minister of Labour appoints a 
"disputes inquiry board" . 
"What this means is that, 
while we intend to bargain in 
good faith with the desire to 
reach an agreement before the 
year-end, we must also be 
prepared to take strike action, 
if necessary, commencing on 
Jan . l, 1982," Renoufsaid. 
He also noted that the locals 
North Central District Representative Annette 
Dancause speaks on an item at the Demand Setting 
Meeting held in Edmonton in mid-September. 
according to the Alberta 
Labour Relations Act the 
hospitals could unilaterally 
alter the terms and conditions 
of employment on Jan. 1, 
1982. "The only way that the 
hospitals could not alter the 
conditions of employment is if 
will be receiving preparatory 
material for strike action, 
including a revised strike 
manual. 
The hospital locals held 
meetings in order to ratify or 
reject the negotiating package. 
Demand meeting extended 
Delegates attending the Demand Setting Meeting for the 
hospital agreement voted 48 to 32 extend the meeting by one 
day in order to ensure that there was sufficient time to exam-
ine the contract proposals. 
In response to this vote and to discontent expressed by the 
delegates attending the meeting about tile lack of time for 
reviewing the proposals and setting the contract demands the 
Negotiating Committee submitted recommendations to the 
Executive Board regarding future demand setting meetings. 
In its report to the Board the NC stated that "the 
procedures used and dates decided on (by the Executive 
Board at its April meeting) were based on the 1979 negoti-
ations preparations. 
"We (the Board) erred in .not taking into account the in-
creased awareness and assertiveness of our members since 
then, that has resulted in the many proposals submitted, and 
their need to have more information provided before making 
decisions." 
The NC has currently made 11 recommendations to the 
Board about planning future demand setting meetings. 
,#., 
Sharon Wickman a Human Rights Officer with 
the Manitoba Human Rights Commission and an active member 
of the Manitoba Government Entp!oyees' Association. 
Wickman also worked for the Fw:Jeraf Hunnn Rights Commis-
sion. 
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Sask pension 
reforms protect 
widows 
Regina (LN) Growing old is 
better in Saskatchewan. 
That may sound like an ad 
man's clever come-on, but 
changes to the province's Pen-
sion Benefits Act July 1 made 
it a reality. 
The amendments to the act 
passed by the New Democratic 
Party government were 
founded on the belief that pen-
sions are "deferred wages" -
something workers automati-
cally earn, rather than some-
thing they must qualify for. 
One of the changes will 
make five times as many Sask-
atchewan workers eligible for 
pension benefits. 
Saskatchewan. 
Employer contributions will 
now have to make up one-half 
of the benefits of all plans. In 
the past, employee contribu-
tions were often the sole 
source of revenue for benefits. 
Workers will now have the 
option of taking half of their 
contributions to any pension 
plan as a lump-sum cash p•-
out upon retiring. The retired 
workers will still be entitled to 
75o/o of the pension provided 
by the plan. 
Called the "45 rule", it 
makes all workers eligible for 
payments when the sum of 
their age and years of work 
equals at least 45. The only 
condition is that at least one 
year of work (the last year) 
must have been completed in 
The particular hardship 
many women face when 
husbands who were entitled to 
or receiving benefits die was 
also recognized. Now all plans 
must provide for a surviving 
spouse to collect at least 50% 
of the benefits due a deceased 
marriage partner. Labour News Graphics Service I Canadian Association of Labour Media 
Other amendments to the 
law provide for a minimum 
interest rate (based on the 10-
year average return on long-
term Canada bonds) to be paid 
on employee contributions 
and for expanded employee 
rights to information about 
pension plans. 
Most of these reforms have 
been labour's legislative goals 
for years. 
Windemere wins hefty wage hike 
• 1 
~ 
"When I looked at that 
cheque for one week's work, I 
thought it was a mistake. It 
was like a two-week cheque. I 
was very happy". 
A sentiment that is certainly 
shared by the rest of the 
Health Employees Union 
members who went back to 
work in August after about a 
four month strike at Winder-
mere Central Park Lodge in 
Vancover. 
The nursing home employees 
can readily say that their strike 
ended· fn a victory despite the 
employer's attempts to break 
their momentum by importing 
nurses from other homes in-
cluding those located in 
Are you down in the mouth 
feeling out of touch? 
Maybe you're missing out on the news 
the UNA news that is. 
Find out what nurses across Alberta are 
doing. Be in touch with the UNA Newsbulletin 
and remember to send us your change of ad-
dress, now. 
Don't hesitate or you may end up being out 
of touch. 
NAME: ------------------------------------------
ADDRESS: --------------------------------------
LOCAL#: 
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Alberta. 
·When the HEU set up picket 
lines arolmd the .. home the 
British Columbia Nurses' 
Union honored those lines 
showing support for the HEU 
demands. 
But the employer decided to 
try to break the strike by bring 
in nurses from homes it runs in 
Alberta. 
During the strike UNA 
Chief Executive Officer Simon 
Renouf wrote a letter to 
Alberta's Minister of Hospi-
tals condemning Central Park 
Lodge's action. 
Noting that those sent by 
Central Park Lodge to Van-
couver were "crossing picket 
lines at a legal strike ... "Ren-
ouf asked, "how can the pri-
vately owned nursing home in-
dustry in Alberta plead 
poverty if it has the money to 
jet strike breakers to Vancou-
cer to support its corporate 
cronies?" 
Renouf also asked the Min-
ister to investigate the 
situation and pointed out that 
there was "a real possibility 
that the funds of Alberta tax-
payers are being used to sup-
port this despicabJe venture. " 
Although the Minister never 
replied the strikers were vic-
torious in any case. 
Besides winning a number 
of benefits and a seniority 
clause the HEU members won 
a hefty wage increase. 
Little wonder some thought 
their post-strike cheque was a 
mistake - the hourly rate 
increased from $4.96 per hour 
to $9.05 per hour. 
Compulsory overtime looms 
Working 12 hour days for 
up to 24 consecutive days then 
receiving 4 days as a rest 
period may sound like an 
employee's overactive ima-
gination but its not. 
Unfortunately, this particu-
lar nightmare is currently alive 
in Alberta haunting employees 
in many industries across the 
province. 
Entrenched in the EmplOy-
ment Standards Act (Sections 
27 and 28) ernployeess includ-
ing nurses have been left at the 
employer's whim unless there 
is a provision in collective 
agreements to protect them. 
To make matters worse 
according to UNA Lawyer 
Sheila Greckol the law states 
that unless a collective agree-
ment clearly provides other-
wise assigned overtime by the 
employer is mandatory. 
Currently, the UNA provin-
cial contract does not contain a 
protective provision and until 
it is achieved all UNA mem-
bers could be subjected to an 
employer's arbitrary decision. 
But some workers and their 
organization are not taking 
this unreasonable law sitting 
down. 
The McMurray Independent 
Oil Workers, located in Fort 
McMurray are currently cir-
culating a petition among 
unionists in the province. 
In its petition the MIOW 
notes that the Employment 
Standards provisions replaced 
restrictions previously con-
tained in the Alberta Labour 
Act. 
The MIOW says that these 
changes "effectively deprive 
employees. . . . of protection 
against the arbitrary and un-
reasonable complusion of 
overtime by employers." 
While imposing excessive 
overtime threatens the leisure 
time, health and well-being of 
employees the petition also 
notes that workers in most 
other provinces in Canada are 
protected from compulsory 
overtime. 
The Oil Workers are asking 
for the repeal of these sections 
in the act and to replace them 
with provisions that had been 
comtained in the old Alberta 
Labour Act. 
In addition the MIOW are 
also seeking support for their 
petition from UNA locals. 
Unprecedented co-operative 
effort: UNA, AHA 
Four unions representing 
health care workers in Alberta 
and the Alberta Hospital 
Association in a joint press 
conference announced the 
imminent establishment of a 
pilot day care centre in 
Edmonton for use by hospital 
workers at the Glenrose and 
the Royal Alexandra Hospitals 
as well as the Norwood 
Extended Centre. 
Describing the project as an 
unprecedented co-operative 
effort between an employer 
and employers in this p;:ovince 
spokespersons for the project, 
United Nurses of Alberta 
Employment Relations Officer 
Joanne Monro and AHA re-
presentative Kathleen Clarke 
expressed hope for further co-
operation on such projects in 
the future. 
The AHA, UNA, the Can-
adian Union of Public Em-
ployees, the Alberta Union of 
Provincial Employees, and the 
Health Sciences Association of 
Alberta have been working to-
gether in a committee format 
for more than a year in order 
to lay the groundwork for the 
day care centre. 
The pilot project having its 
beginning in the collective agree-
ment negotiated between UNA 
and the AHA in April 1980, 
would accommodate 124 
children, ranging from 18 
months to school age. A 
Foothills 
r~urses win 
Nurses at Foothills General 
Hospital members of UNA 
Local 115 recently scored a 
victory, albeit a partial 
victory, in the first grievance 
the Local has taken to arbitr-
ation. 
Originally the Local sub-
mitted a group grievance on 
behalf of five UNA members 
who had been required fo 
spend time outside the work-
place studying an orientation 
package which included 
readings, tests, and study 
guides. 
The grievors were seeking 
overtime pay for time spent on 
the orientation package. But 
the hospital refused and so the 
union proceeded to arbitra-
tion. 
Although four of the five 
nurses had their grievances re-
jected because they were not 
timely the Arbitration Board 
upheld the other's complaint. 
In its award the Board 
stated that the "grievor was 
directed and under compul-
sion to complete this work 
which was in relation to her 
duties and was in the scope of 
her employment." 
At Foothills, orientation 
packages are now called self-
learning packages. As well the 
employer emphatically states 
that there is no obligation on 
the part of the employee to 
complete the package. 
UNA members should be 
aware of the principle that this 
arbitration award under-
scores: if the employer obliges 
an employee to perform tasks 
outside working hours, then 
the employee is entitled to pay-
ment at the appropriate rate of 
pay. 
unique feature of the project is 
that it will be opened between 
6:30 a.m. and 12:30 a .m. in 
order to coincide with hospital 
workers' hours of work. In 
addition, the project will oper-
ate a satellite family day home 
system. 
To date the Pilot Project 
Day Care Committee has 
raised about $100,000 from 
the participating organizations 
for the centre and hopes that 
the government will provide 
the balance for the project. 
The committee is in the 
process of filing a formal ap-
plication with the government 
for funding. 
"Hopefully, the govern-
ment will take the lead from 
this co-operative endeavour by 
at least providing financial 
assistance," Monro andClarke 
said. 
Stressing that government"' 
funding is necessary for the 
project to become a reality 
they said "we hope that the 
government will readily recog-
nize the significance of the 
committee's efforts and will 
respond positively to our 
request in order to help us 
solve the current problems in 
hospital staffing. 
"There is a shortage of hos-
pital workers in this province 
and we believe that this is one 
way to begin to address that 
shortage while at the same 
time providing a service which 
is essential for retaining those 
hospital workers currently 
working.'' 
The committee has hired a 
childcare co-ordinator to 
oversee the implementation of 
the project (see story). Mean-
while the Edmonton School 
Board is looking at various 
cities for use by the committee 
for the centre. 
Brenda Bell, the new Childcare Co-ordinator, was 
hired in the fall to work on the pilot project Daycare 
Centre. Bell formerly worked for the province's 
Daycare Branch. 
Sick leave: 
Employer upheld 
Articles 19.02 and 19.13 of 
the Collective Agreement deal-
ing with Sick Leave came 
under review recently by a 
Board of Arbitration. 
In this case the grievor had 
voluntarily terminated her 
employment with the 
employer and had entered into 
employment at an institution 
where the employer was also a 
party to identical sick leave 
provlSlons within three 
months of the date of her ter-
mination. 
Although she was entitled to 
accrued sick leave, unfortunately, 
the grievor during her probation-
ary period became ill. 
But the employer's interpre-
tation of the agreement 
resulted in the loss of pay for 
the ·duration of her absence 
due to illness. 
The Union asserted before 
the Board that Article 11.01 of 
the agreement provides only 
for termination of probation-
ary employees without notice. 
Ohterwise, such employees 
have the same status as regular 
employees. 
UNA further asserted that 
the word " entitlement" in 
19.13 means that an employee 
is not only able to lay claim to 
time off for illness but is also 
entitled to payment for such 
time off. 
It was the Union's position 
that the difference in wording 
between 19.02 and 19.13 was 
intentional, its purpose was to 
allow an employee qualifying 
for sick leave under 19.13 to 
bypass the specific 
disentitlement contained in 
19.02. 
The employer, however, ar-
gued that 19.02 covers all 
types of sick leave and that the 
Union's position in this matter 
Women 's World: 
Women's-role, 
worth challenged 
Negotiating maternity for the postal workers caused a stir 
that was no less vitriolic then the reaction created by women 
fighting for the vote. 
Charges of exorbinant costs were hurled at the Canadian 
Union of Postal Workers throughout their strike and settle-
ment. But when the dust settled it has become increasingly 
clear that money was not the main issue in this controversy. 
Just as the suffragettes had to battle against the notion that 
a woman's role is limited to being a wife and mother the 
postal workers had to fight society's underlying view of a 
women's worth. 
From all the commotion created by the posties' negotiating 
demands you would think that maternity leave was a new con-
cept. But it isn't and in many countries full paid maternity 
leave has become a way of life for women working outside the 
home. 
What the posties did with their demand was to bring the 
question of a woman's place to the forefront opening the dis-
cussion again. 
Throughout the decades women have been organizing to 
change not only society's view but women's view of what 
exactly a woman should or shouldn't do. 
Undoubtedly some chnge has come-just witness the 
change in traditional women's magazines such as Chateleine 
or Homemaker or the women's pages of your local news-
paper. In order to keep up with this change these publications 
have had to start discussing the changing role of women while 
at the same time promoting the notion of Superwomen. 
But when push comes to shove the question of a women's 
ability to bear children leapfrogs to the fore and the con-
troversy begins. 
The concept of maternity leave recognizes two major 
elements of what women do; it signifies that a great many 
women work outside the home but it also clearly recognizes 
that only the female sex can become pregnant and bear 
children. 
The rub is whether women should be finanacially penalized 
because of this biological fact of life or whether a woman has 
no legitmate right to do anything else except adopt the mother 
role once she becomes pregnant. 
Every day we read editorials or hear wise words from various 
sages that children are the responsibility of soceity and not 
just of the parents. 
We willingly and often forcefully talk about the respons-
iblity of one generation to create a peaceful, healthy and 
secure future for our children. We are also quite willing to 
provide a number of social services so that the children will be 
looked after if not protected. 
But when it comes to providing services such as childcare 
centres or maternity leave the buck stops and the res-
ponsibility for the children once again falls on women's 
shoulders. 
Through some convoluted logic services which not only aid 
1the children but the mothers as well become a selfish demand 
on the part of women. 
Suddenly woinen are once again solely responsible for their 
reproductive ability and if that means loss of income then so 
be it. 
Women are a major part of the workforce. Their contribu-
tion to the GNP and to the overall economy can no longer go 
unrecognized. At the same time women cannot continue to 
be penalized for some great scheme of nature that thrust the 
ability to bear children on the female sex. 
MATERNITY LEAVE IN EUROPE 
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created two types of proba-
tionary employees; some 
having sick leave benefits 
during probation and other 
probationary employees 
having no such coverage. The 
employer then urged that 
where two meanings are poss-
ible, the meaning which best 
harmonizes with the entire 
document must be adopted. 
Unfortunately, the Board 
failed to heed the Union's 
arguments regarding the diff-
erence in the specific language 
of 19.02 and 19.03. Instead of 
determining the matter of 
"entitlement" it was the 
majority decision that proba-
tionary employees are specifi-
cally excluded from the appli-
cation of sick leave during the 
probationary period. 
Obviously, this matter re-
quires further thought and wil 
undoubtedly be addressed by 
UNA's negotiating committee 
at the bargaining table. 
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... continued 
Some people, both inside 
and outside UNA have said 
that our past successes have 
been solely due to the depth of 
public support for nurses, and 
have suggested that in future 
our demands should be 
modest in order to maintam 
our public support. 
With respect, I disagree with 
this opinion. No doubt we did 
enjoy broad public support in 
1980, and that · support did 
help maintain our morale at 
times. But that public support 
did not win a good settlement: 
going out and staying out on 
strike won it for us. 
Remember, we had plenty 
of public support before the 
strike began, and plenty of 
public support when the prov-
incial Cabinet tried to order us 
back to work. 
Public support did not put 
one extra dollar on the bar-
gaining table or add one 
phrase to the crucial contract 
wording issues. Only your 
willingness to ~al_lc_ out and 
stay out did it. 
Alberta's nurses have 
achieved much in recent years 
both as union members and as 
individuals. One of the major 
achievements has been to 
shake off the paternalistic -
belief perpetuated by hospital 
administrations, that: "If we 
do as we are told we will be 
looked after." 
Let us not see hard-won 
assertiveness lost in a mere 
transfer of "big daddy" status 
from hospital administrators 
to the "public." It is nice to be 
popular, but it is nicer still to 
get what you need, want, and 
deserve. 
I hope it never happens, but 
if negotiations come down to a 
choice between "public 
support" and a just settle-
ment, which would you 
choose? 
Labour Canada 
compiles 
safety stats 
It may have taken a few 
decades but Labour Canada 
has finally seen fit to compile 
all existing data regarding 
work-related injuries and ill-
nesses across Canada in one 
book. 
Although the report releas-
ed in August is according to 
labour Canada, "the only 
source of statistics of this 
nature available at a national 
level" such a compilation 
must be taken with a good 
dose of salt. 
Fortunately Labour Canada 
in its report has had the for-
sight to indicate that there is a 
built-in restriction in its 
compilation because of the 
nature of recorded statistics. 
For the most part data relat-
ed to occupational health and 
safety is hamstrung by the un-
willingness of employers to file 
Workers 'Compensation 
Claims; by the limited number 
of occupational illnesses re-
cognized by WCB's; and by 
governments' apparent disin-
terest in the whole field. 
But despite these limitations 
Labour Canada's work gives 
us yet another glimpse at the 
current crisis in work related 
injuries and disease in 
Canada. 
Although the report indi-
cates that in the last ten years 
overall industrial fatalities de-
clined the number of injuries 
increased by 35 per cent for 
the same period. 
Of this 35 percent increase 
disabling injuries jumped by 
69 percent while non-disabling 
injuries rose by 15 percent. 
According to Labour Canada 
this represents an increase in 
the injury and illness incidence 
rate from 12.2 in 1969 to 12.6 
in 1978. 
Between 1971 and 1973 the 
federal department found in 
its study that the fatality 
incidence rate increased by 
about 5 percent each year. 
Thereafter this incidence rate 
dropped an average of 11 
percent per year. 
Although Labour Canada 
attributes the 1971-1973 rate 
to the strength of the Canad-
ian economy the reduction in 
the fatality rate in the follow-
ing years also probably reflects 
the growing awareness and 
action on the part of unions 
regarding health and safety. 
In addition the report indi-
cates that 54 percent of the 
injuries and illnesses involved 
no loss of work time other 
than the day which the event 
occurred. 
The remainging 46 percent 
resulted in 12.4 million work 
days lost. But there appears to 
be a discrepancy in this type of 
reporting since there is little if 
no information regarding the 
ability of those injured or 
suffering from illness to be 
able to take sick leave. 
Have you heard the latest? 
All the news that won't fit in other newspapers fits in the UNA 
Newsbulletin and is now available to non-UNA Members. 
If you want the inside story to the upcorning UNA negotiations 
or tthe latest grievance settlement then subscribe to the UNA 
Newsbulletin. 
Yes, I want the UNA Newsbulletin: -------
Name: 
Address: _______________ _ 
Enclosed is $5.00 for a year's subscription 
(No.Charge to UNA Members). 
....................................................................................... 
. 
We want to know ••• 
Your negotiating committee will have begun negotiations by the time you have received this edition of 
the UNA Newsbulletin. 
UNA has joined with the Canadian Union of Public Employees, the Alberta Union of Provincial 
Employees, the Alberta Association of Registered Nursing Assistants and the Health Sciences 
Assoc iation of Alberta to prepare this questionnaire in order to give us a better idea about the social 
and economic status of our members. 
We are asking each of you to help us out by responding to th is questionnaire. 
lt must be stressed that you are not being asked to give your name when filling out the questionnaire. 
Please do not sign this form. 
Place an " X" in the appropriate box to indicate your answer for each question. 
Please return to the UNA Provincial Office by Nov. 20, 1981. 
1. Age: • 
0 Under 20 0 20-29 0 30-39 0 40-49 0 50 
and over. 
• 2. Are you: 0 Male 0 Female 
3. How many dependants do you have: 
0 None 0 Two 0 Three 0 Four 0 Five 
0 Six 0 or more. 
' 4. Are you a single parent: 0 Yes n No 
5. Do you work: 0 Full time 0 Part time or Casual 
6. If you work part time, or casual how many hours 
a week do you average: 
n less than 73/. 0 7 3/. -15'/z 0 more than 1:> '12 
7 ·Are you the only wage earner In your household: 
D Yes 0 No 
8. If the answer to question 7 Is no, Is your's the 
largest source of income in the family? 
n Yes 0 No. 
-g_ How long have you worked for your present 
employer: 
0 Less than one year 0 One to three years 
O Three to seven years 0 More than seven 
vears 
10. How long do you expect to remain with your 
present employer? 
0 Less than one year 0 One to three years 
0 Three to seven years 0 More than seven 
years. 
11. If you expect to be leaving your present em· 
• ployment, what are your reasons for leaving: 
0 Financial 0 Overwork 0 Spouse changing 
iobs 0 Personal 0 Other. 
12. What is the size of the community in which you 
• live: 
0 Under 5,000 people 0 5,000 to 50,000 
0 More than 50,000 
13. Do you work for any other employer in addition 
to your regular employment In a hospital or clinic? 
0 Yes n No. 
14. If the answer to 13 is yes, how many hours per 
w~~ : 
0 One to two 0 Two to four Q Four to 
eight 
0 More than eight. 
15. To your knowledge, are you eligible to receive 
any form of social assistance to supplement your 
earnings with your employer? 
0 Yes [ No 
16. If the answer to 15 Is yes, are you receiving 
such social assistance? 
0 Yes 0 No 
17. What Is your total monthly income from: 
a) Your employment with a hospital or clinic: 
0 ·Less than $550 per month 0 $850-1,250 
0 More than $1 ,250 
b) Other employment 
0 Less than $85 per month 0 $ • 
0 Less·than $85 per month 0 $85-300 0 More 
than $300. 
c) Social Assistance 
0 Less than $85 per month CJ$85-300 0 More • 
than $300 
18. Do you have access to any of the following • 
benefits from any source other than your own em· 
ployer (through the employment of a spouse, etc)? 
Dental Plan 0 Yes 0 No 
Extended Health Care Benefits {prescription 
drugs, eyeglasses, etc.) 0 Yes 0 No 
Group Life Insurance coverage for yourself: 
0 Yes 0 No 
Group Life Insurance coverage for your depen· 
dants. 
0 Yes 0 No 
Long Term Disability income protection: 
0 Yes 0 No 
19. Do vou: 0 Rent O Own,O or are you buyina 
your own home? 
20 Mark with an X the type of living accommoda-
tions you occupy: 
0 Single Family dwelling (house) 0 Duplex 
0 Townhouse 0 Apartment [] Other. 
2111 you are buying your home, what are your 
payments per month? 
0 Less than $500 0 $500-$750 0 $751-$1,000 
0 More than $1 ,000 
22 If you are a tenant, what is your monthly rent 
Including utilities, cablevision, parking etc.? 
n Less than $500 , $500·$750 [ $751-$1 ,000 
More than $1 ,000 
23 Do you live in any form of housing or other 
accommodation which Is subsidized to any ex· 
tent by the municipal, provincial or federal govern· 
ments? 
0 Yes 0 No. 
24 Comments: ___________ _ 
: ••••••••••• <11 ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
UNA EXECUTIVE BOARD 
President 
Margaret Ethier 
Vice-President 
DonnaClark 
Home Phone: 467-4475 Home Phone: 282-3752 
Secretary-Treasurer 
Anne Parschauer 
Home Phone:227-2060 
(Party Line) -
A complete 
list of the new 
UNA Executive Board 
will appear in 
the next issue of the 
UNA Newsbulletin. 
Provincial Office 
10357- 109 Street, 
#300, 
Edmonton AB 
T5J 1N3 
Simon Renouf 
Cheif Executive Officer 
David F. Thompson 
Employment Relations 
Officer 
Chris L. Rawson 
Employment Relations 
Officer 
Joanne Munro 
Employment relations 
Officer 
Sharon Wickman 
Employment Relations 
Officer 
Marilyn Burnett 
Educations/ Publications 
Officer 
Calgary Office 
2nd Floor 
2120 Kensington Road NW 
Calgary, TIN 3R4 
283-4777 
Michael J . M earns 
Employment Relations 
Officer 
Marilyn Vavasour 
Employment Relations 
Officer 
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